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GLOSSARY OF TERMS AND CONCEPTS
Affected

A person who is feeling the impact of HIV and AIDS through sickness or loss
of relatives, friends or colleagues; or a person whose life is changed in any way
by HIV and AIDS

AIDS

Acquired immunodeficiency syndrome which results from advanced stages of
HIV infection and is characterised by opportunistic infections or HIV related
cancers, or both

Care

Promotion of a person’s well-being through medical, physical, psychosocial,
spiritual and other means

Community

People living, working and studying within Kenyatta University

Comprehensive
Care

A range of services offered to HIV-positive persons, including treatment and
clinical services, physical, nutritional and psychosocial support

Counselling

Face-to-face or group session where a person or persons experiencing
psychological difficulties is/are assisted to think through the problem(s) to find
possible solutions by professionally trained counsellors

Confidentiality

The right of every person, employee or student to have his/her medical/other
information, including HIV status kept secret

Discrimination

Treating others differently or denying them their rights because of their HIV
status, gender, disability, ethnicity and race, among others. Discrimination is
actually acted out and occurs when we separate ‘US’ from ‘THEM’

Employer

Kenyatta University

Employee

Any person engaged by Kenyatta University on permanent or contractual basis

Evaluation

The assessment of the impact of a programme at a particular point in time

HIV

The human immunodeficiency virus, a virus that damages the human immune
system

HIV Screening

Direct HIV testing as well as indirect measures (assessment of risk-taking
behaviours and/or asking questions about tests or medication already taken)

HIV Testing

A medical test to determine a person’s HIV status.

Incidence of HIV

The number of people getting new HIV infections every year, often expressed
as e.g. 101,560 in 2014.

Infected

The term infected refers to a person who is living with the HIV virus.

Informed consent

Giving permission without coercion by an individual with full knowledge and
understanding of the implications of giving such permission.

Maisha

A term used to refer to the prevention and management of HIV and AIDS in
Kenya.

Maisha
Certification
System

A compliance and accountability mechanism for delivery of Maisha
Performance Contract targets for Ministries, Counties, Departments and
Agencies

Monitoring

Continuous assessment of a programme
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Policy

A document/statement setting out the University’s position on HIV and AIDS
issues

Post Exposure
Prophylaxis

An antiretroviral drug administered to a person within 72 hours of possible
HIV exposure

Prevalence of
HIV

The number of people living with HIV at a particular point in time often
expressed as a percentage of the total population.

Prevention

A programme designed to curb HIV infection and transmission.

Prevention with
Positives

Any intervention that addresses the specific prevention needs of HIV-positive
persons.

Programme

The programme refers to a plan of action that includes the planning, resource
allocation, implementation, monitoring and evaluation of the HIV response

Sexual
Harassment

Sexual harassment is the act of making unwelcome sexual advances or requests
against the wishes of a person.

Stigma

A negative identity, mark of disgrace or labelling due to an attribute an
individual may have that makes one feel disrespected, unloved or devalued

Support

Support refers to services and assistance provided to help a person cope with
difficult situations and challenges

Treatment

Treatment is a medical term describing the steps taken to manage an illness and/
or condition

Reasonable
accommodation

Any change to a job, the work environment, or the way things are usually done
that allows an employee living with HIV to apply for a job, work, or enjoy equal
access to benefits available to other employees at the University

Voluntary
Counselling and
Testing (VCT)

A process that enables people to willingly undergo a medical test to know their
HIV-status to help them plan their lives and make informed decisions

Vulnerability

Predisposing factors for HIV and AIDS due to circumstances that are beyond
ones’ control

Risks

Predisposing factors for HIV and AIDS due to personal choice of behaviour
and practices

Staff member

All persons employed on University terms of Service. It excludes external
contractors, visitors and honorary appointments

Student

A person registered at Kenyatta University for purposes of studying, for which
the possession of a valid University student identity card is essential

The University

Kenyatta University
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ACRONYMS AND ABBREVIATIONS
ACU

AIDS Control Unit

VCT

Voluntary Counselling and Testing

ADSA

Alcohol, Drug and Substance Abuse

AIDS

Acquired Immune Deficiency Syndrome

ARVs

Antiretroviral

BMI

Body Mass Index

BCCGs

Behaviour Change Communication Groups

CCC

Comprehensive Care Clinic

CHE

Commission for Higher Education

CBO

Community Based Organization

FBO

Faith Based Organization

FM

Frequency Modulation

GIPA

Greater involvement of people living with HIV

GBV

Gender Based Violence

HAPC

HIV and AIDS Prevention and Control

HBHTC

Home Based HIV Testing and Counselling

HIV

Human Immunodeficiency Virus

HTC

HIV Testing and Counselling

IEC

Information Education and Communication

ILO

International Labour Organization

KAIS

Kenya Aids Indicators Survey

KASF

Kenya AIDS Strategic Framework

KNASP

Kenya National HIV and AIDS Strategic Plan

SDGs

Sustainable Development Goals

KU

Kenyatta University

M&E

Monitoring and Evaluation

MIPA

Meaningful Involvement of People Living with HIV and AIDS

MOEST

Ministry of Education Science and Technology

NACC

National Aids Control Council

NHIF

National Hospital Insurance Fund

NGO

Non-Governmental Organization

PEP

Post Exposure Prophylaxis

PrEP

Pre-Exposure Prophylaxis

PLWHA

People Living with HIV and AIDS

PMTCT

Prevention of Mother to Child Transmission

STIs

Sexually Transmitted Infections

UNAIDS

United Nations Joint Programme on AIDS

VMMC

Voluntary Medical Male Circumcision

VC

Vice-Chancellor

WRS

Wellness and Rehabilitation Services
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FOREWORD
It is with great pleasure and honour that I write the foreword for the fourth
revision of Kenyatta University HIV and AIDS policy. Kenyatta University
management recognizes that the HIV and AIDS pandemic remains one of
the greatest threats to humanity affecting all sectors of development and
service delivery. It is against this background that the University has joined
both international and national partners to respond positively to HIV and
AIDS issues affecting members of staff, their dependants and students.
The University has endeavoured to ensure that HIV prevention measures
are in place and that persons living with HIV and AIDS receive psychosocial support and treatment in a stigma free work and study environment.
To guide the positive response to HIV and AIDS Kenyatta University established the AIDS Control Unit in 2003 and developed the first HIV and AIDS policy in 2006; revising it in 2011
and 2016 respectively. The current revision 2020-2025 aligns the HIV response to the constitution of Kenya 2010
as well as to the Public Sector Workplace Policy on HIV and AIDS 2017. The policy review intends to incorporate
the emerging issues in the management of HIV and AIDS, and in the context of the current Kenya National HIV
and AIDS Strategic Plan Framework (KASF, 2015-2019) and in the unforeseen future.
The purpose of this revised policy is to introduce changes envisaged to accommodate the dynamic situation and
experiences, as well as addressing coordination and implementation of the changes. In addition, it will provide a
monitoring and evaluation framework to drive annual programme reviews that conform to the new KASF and the
Kenya Country Performance Contracting Monitoring and Evaluation frameworks. It further takes into consideration the harmonization of the current policy with other related institutional and national policies.
The University is home to a large number of young people in the age bracket of 18-24 years. According to current statistics, adolescents and youth in the age bracket 15-24 years constitute 40% of all new HIV infections,
the highest of all the groups. The University has a responsibility of curbing new HIV infections among the
students. Furthermore, the University has a work force of approximately 3000 members of staff and thus has a
responsibility to respond positively to HIV and AIDS related issues among them. Through this revised policy, the
University is committed to ensuring that its interventions of prevention, treatment, care, support and outreach
activities address the initiatives towards a HIV free Kenyatta University in tandem with the rest of the country and
the world. Furthermore, it is a commitment to the development of a working and learning environment that is
free from discrimination and stigmatization of persons living with HIV and AIDS as well as an attempt to ensure
that staff and students who are not infected retain their HIV-negative status.
I wish to thank all the people who contributed towards this revised policy, and especially the members of the
Wellness Board, Wellness and Rehabilitation Services staff and Dr. Tabitha Wang’eri, the Director, Wellness and
Rehabilitation Services. I wish to call upon the entire university community to support this policy as we join the
national and international community in ensuring achievement of a HIV free World by 2030.
Thank you

Prof. Paul K. Wainaina, Ph.D.
Vice-Chancellor, Kenyatta University
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CHAPTER ONE: INTRODUCTION
1.1 Background

Globally, HIV and AIDS has continued to have a negative effect on individuals, their
families and national economies since the beginning of the epidemic in the late 1970s.
By the 1980s, HIV had become a global pandemic as the numbers of infected people
continued to increase. According to current statistics, approximately 37.9 million people
are living with HIV globally. Although HIV and AIDS is a global pandemic, the largest
number of people living with HIV (25.8 million of them) lives in Sub-Saharan Africa, and
constitute 70% of the global total. The first case of HIV infection in Kenya was recorded
in 1984. Unfortunately, the infections have been spreading exponentially since then. In
2014, Kenya was ranked fourth globally with approximately 1.6 million people living HIV;
with a prevalence rate of 6% according to the Kenya Demographic Health Survey (2014).
The 2018 estimates showed positive gains with approximately 4.9 million people living with
HIV and a national prevalence of 4.9%. There are positive gains in the gender differences
in HIV infections prevalence dropping among women from 7.6% to 5.2% and 5.6% to
4.5% among males. According to 2018 estimates 85% of the total new infections in the
country occur among people over 15 years of age, accounting for 44,800 new infections.
The estimates further reveal that 45% of new infections occur among people above 25
years currently constituting 27,000 while 40% of new infections occur among adolescents
in the age bracket between 15-24 years, about 17,700 of them. Eight thousand (8000)
children under the age of 14 are HIV-positive, accounting for 15% of HIV infections. The
major sources of new infections are people in regular heterosexual relationships (44.1%)
and individuals engaging in casual sexual relationships (20.2%). Other Key Populations also
contribute significantly to the new infections with sex workers contributing about 14%,
men who have sex with them accounting for 15%, people who inject drugs (PWIDs) 3.8%.
In terms of regional variations, 65% of the infections occur in 9 out of the 47 counties in
the country.
Kenyatta University management is cognizant of the fact that HIV and AIDS continues
to be a major social, economic and health problem requiring strategic responses from
all stakeholders to ensure that individuals who are not infected engage in protective
behaviours thus retaining the HIV negative status. The University takes the responsibility
of safeguarding and protecting the dignity of workers and students who are living
with HIV and AIDS. Taking steps to curb new HIV infections and taking care of the
infected members will assure the University of having a healthy student population and a
workforce able to drive the university’s vision and mission. Towards this end, the University
has endeavoured to review its work place policy aligning it with the Constitution of the
Republic of Kenya 2010, which establishes a right to the highest attainable standard of
health for all Kenyan people. In pursuance of Articles 10(2) and 73, Kenyatta University
is committed to providing good governance and leadership in response to HIV within its
campuses and neighbouring communities.
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1.2.

Rationale		

HIV and AIDS presents an enormous challenge to the development of this country, putting
immense pressure on Kenyan workplaces including institutions of higher learning such as
Kenyatta University. The epidemic has led to loss of skilled and experienced workers due
to HIV related deaths which leads to loss of institutional memories, loss of working hours
due to HIV related illnesses, increased absenteeism, reduced performance, and increased
stress among infected persons and the affected family members and friends due to HIV
related stigma and discrimination among other negative consequences.
Resulting from the negative impact of HIV and AIDS at the workplace, Kenyatta University
as an employer recognizes that a workplace policy framework is central to putting in
place and implementing effective workplace programmes. This Policy demonstrates the
University’s concern and commitment in taking concrete steps to prevent and manage
HIV and AIDS and provide guidance on the development of HIV policy in the University.
The Policy will provide guidance to management, employees and students of Kenyatta
University on issues of HIV and AIDS in a consistent, coherent, harmonised and equitable
manner thus seeking to ameliorate the impact of HIV and AIDS among the students and
workers by harnessing its strengths, core competencies and societal values.
Kenyatta University developed its first HIV policy in 2006 and reviewed it in 2011 due
to the need to address certain identified gaps. The current policy review intends to align
Kenyatta University HIV policy to the Constitution of Kenya 2010, which provides a
new legal and policy environment upon which to implement HIV response. Of specific
focus are Articles 10(2) and 73 that outline key defining elements of good governance and
leadership while Article 21(3) bestows on all state organs and all public officers the duty
to address the needs of vulnerable groups within society. The policy review also aligns the
activities to Kenya AIDS Strategic Framework (KSF, 2014 -2019) as well as Kenya HIV
Prevention Roadmap-Countdown to 2030.
The revised policy introduces changes envisaged to accommodate the dynamic situation
and experiences, as well as addressing co-ordination and implementation challenges. In
addition, it will provide an M&E framework to drive annual programme reviews that
conform to the new Kenya AIDS Strategic Framework (KASF) and the Kenya country
Performance Contracting M&E frameworks. Furthermore, the policy will take into
consideration the harmonization of the current policy with related institutional policies
such as the Policy on gender-based violence and sexual assault, policy on alcohol and drug
abuse, and other relevant national policies such as the policy on voluntary male medical
circumcision (VMMC) and the education sector policy on HIV and AIDS.
The reviewed policy will be the University’s commitment to the development of a working
and learning environment that is free from unfair discrimination and stigmatization due to
HIV, thus assuring students and workers living with HIV and AIDS protection of their rights.
The fundamental principle at Kenyatta University is that of a comprehensive approach to
KENYATTA UNIVERSITY HIV AND AIDS POLICY
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HIV and AIDS, with educational and preventive interventions as the foundational activities
to safeguard the interests of its staff and students in all Kenyatta University campuses.
Finally, the revised policy will demonstrate the University’s commitment to effective and
sustainable programming and the alignment of the efforts with the national long-term
strategy as defined by Kenya’s Vision 2030.

1.3

Policy Goals, Objectives and Scope

		

1.3.1

Policy Goal

1.3.2

Policy Objectives

1.4

Scope			

The goal of this policy is to provide a framework for holistic and comprehensive
management of HIV and AIDS at the University as a medical and social challenge needing
positive response.
The specific objectives are to:
a.
Provide sustained support in the national efforts towards the reduction of
new HIV infections
b.
Provide appropriate care and support for the infected and affected
c.
Promote progressive and non-discriminatory working and study environment
that is free of stigma and has respect for individual human rights
d.
Promote the uptake of VCT and positive behaviour change
e.
Empower the University community on issues of HIV and AIDS through
knowledge creation and dissemination
f.
Enhancing the University’s capacity to generate and disseminate new
knowledge on HIV and AIDS for the national and global audience

This policy provides guidelines and sets the standards for preventing and managing HIV
and AIDS at Kenyatta University. It applies to staff, their spouses and dependants, and
students of Kenyatta University. It will also guide outreach services to the communities
neighbouring Kenyatta University campuses.

KENYATTA UNIVERSITY HIV AND AIDS POLICY
8

CHAPTER TWO: LEGAL AND REGULATORY FRAMEWORK

This policy aligns itself to the International Conventions, Constitution of Kenya 2010
and other Kenya National Legislations, which support HIV and AIDS interventions at the
workplace.

2.1 International labour Conventions

Workplace HIV and AIDS policy in Kenyatta University will comply with the following
ILO Conventions:

ILO Discrimination (Employment and Occupation) Convention 1958 (No.
111)

It advocates for the promotion of equality of opportunity and treatment in employment
and occupation for all persons through:
1.
Access to vocational guidance, placement services and training and employment
of employees’ choice on the basis of individual suitability for such training or
employment;
2.
Advancement in accordance with individual character, experience, ability and
diligence;
3.
Security of tenure of employment;
4.
Conditions of work including hours of work, rest periods, annual holidays
with pay, occupational safety and occupational health measures, as well as 		
social security measures and welfare facilities and benefits provided in
connection with employment;
5.
Observance of equity in remuneration for work of equal value.
Code of practice on HIV and AIDS and World of Work, 2001
The Code provides for utilization of professional counselling upholding confidentiality.
Counsellors are to inform all workers of their rights and benefits in relation to statutory
service, occupational schemes, security programmes and any life skills programmes which
may assist workers cope with HIV and AIDS.

2.2

Kenyan Statutes

The constitution of Kenya (2010)

The Constitution of the Republic of Kenya Is the Supreme Law of Kenya and lays the
foundation of all other national laws. It addresses matters relating to equality, freedom
from discrimination and universal access to the following services:
a.
Chapter 4 on the Bill of Rights, Article 27 provides for equality before the Law,
right to equal protection and equal benefit. The state shall not discriminate
directly or indirectly against any person on any grounds, including 		
race, sex, pregnancy, marital status, health status, ethnic or social 			
origin, colour, age, disability, religion, conscience, belief, culture, dress, language
or birth;
KENYATTA UNIVERSITY HIV AND AIDS POLICY
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b.

Article 31 and 43 on the right to privacy, confidentiality and the right to the
highest attainable standard of health which includes the right to health care
services; and
c.
Article 6 (3) provides for national state organs to ensure reasonable access to
its services in all parts of the Republic. This implies that all public servants
working at National Government and County Governments workplaces need to
have access to HIV related services.
Therefore, public servants who have been diagnosed with HIV have the right to relevant,
scientific based and up to date information and services to ensure that they are protected
from re-infection, stigma and discrimination, disease progression including having access
to care and management of their health conditions for sustenance of life and enhanced
productivity.
This policy sets standards for protection of the dignity and respect of all employees
irrespective of their sero-status and protection from exposure to infections/ re-infection
through provision of counselling and testing services and protection materials.
In observance of Chapter 4 on the Bill of Rights, Article 27, Kenyatta University will
apply non-discriminatory practices in the treatment of people living with HIV. They will
enjoy equality, protection and equal benefit. In pursuance of this, Kenyatta University
Management shall not discriminate directly or indirectly against any person on the grounds
of their HIV status. Moreover, the University Management shall observe Article 31 and 43,
with regard to HIV infected staff, their dependants and students, according them the right
to privacy, confidentiality and the right to the highest attainable standard of health, which
includes the right to health care services. In observance of Article 6 (3) which provides for
national state organs to ensure reasonable access to its services in all parts of the Republic,
Kenyatta University will ensure that the staff and their dependants and students access
HIV related services.

2.1.2

The Counsellors’ and Psychologists Act 2014

2.1.3

Public Service Commission Regulations 2005

Kenyatta University Management in consultation with Wellness and Rehabilitation Services
shall observe the Counsellors and Psychologists Act 2014 and ensure that the counsellors
providing HTC and psychological counselling services meet the qualifications and
professional criteria in line with set standards and code of ethics.
In compliance with the Public Service Commission Regulations 2005, Kenyatta University
Management will not engage in discrimination in appointment, promotion and transfer of
employees and shall observe the following:
a.
The appointment, promotion and transfer of Kenyatta University employees
shall take into account only the merit, ability, seniority, experience and official
qualifications of the candidate and not their HIV status.
b.
If a Kenyatta University employee is incapable because of any infirmity of
KENYATTA UNIVERSITY HIV AND AIDS POLICY
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c.

mind or body of discharging the functions of his public office, he/		
she may present himself/herself before a Medical Board with a 			
view to ascertainment of capable or incapable as previously mentioned.
Any Kenyatta University employee who is ill shall seek and obtain permission
in accordance with existing regulations concerning absence from the workplace
due to ill health.

2.1.4

HIV and AIDS Prevention and Control Act (2006)		
Kenyatta University Management shall apply the HIV and AIDS Prevention and Control
(HAPC) Act and provide HIV and AIDS related education and information through the
Directorate of Wellness and Rehabilitation Services. The University shall adhere to the
practice of non-discriminatory practices, respecting privacy, confidentiality and other
human rights issues. Specifically the University management shall:
a.
Promote public awareness about the causes, means of transmission, 		
consequences
and means of prevention and control of HIV and AIDS.
Kenyatta University shall provide comprehensive education and information
regarding HIV and AIDS to members of staff, their families, students and the
neighbouring communities in line with sections 4 and 7;
b.
In observance of section 13, Kenyatta University Management shall not compel
any employee or student to undergo the HIV test except where a person is
charged with an offence of a sexual nature under the Sexual Offences Act (2006);
c.
In observance of Section 22, the University shall not discriminate against 		
any person on the grounds of actual, perceived or suspected HIV status, in
relation to employment, access to education, credit, insurance, healthcare, travel,
habitation or seeking public office; nor disclose any person’s HIV test result or
any related assessment result of another person without his/her written consent;
d.
Kenyatta University management through the Directorate of Wellness and
Rehabilitation Services shall inform employees and students of the rights of
people living with HIV and AIDS including the commitment of the university
to deal with any grievances persons living with HIV and AIDS may raise due to
any stigma or discrimination they may experience while within the university.
2.1.5

Sexual Offences Act No. 3 of 2006

Kenyatta University shall observe the Sexual Offences Act No. 3 of 2006 that addresses
issues of sexual offences, their definition, prevention and protection of all persons from
harm and from unlawful sexual acts as these may lead to HIV infections.

2.1.6 Persons with Disability with Disability Act (2003)

Kenyatta University shall observe the Disability Act by ensuring non-discriminatory and
non-stigmatization with respect to access to services and opportunities including HIV and
AIDS related services.
KENYATTA UNIVERSITY HIV AND AIDS POLICY
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2.1.7

National Labour Laws and Regulations

Kenyatta University will treat all employees in conformity with the International Labour
Standards, ILO Discrimination (Employment and Occupation) Convention, 1958 (No.
111), HIV and AIDS Recommendation, 2010 (No. 200) and other ILO Conventions to
which Kenya is a signatory. These are as follows:

2.1.8 The Employment Act 2007

In observance of the Employment Act (2007) Kenyatta University will provide the
fundamental rights of employees and the basic conditions of employment and address
issues on discrimination (Part II Section 5) and sexual harassment (Part II Section 6). In
pursuance of this, the University shall observe the minimum standards applicable for
conditions of employment, relating to wages, leave, health and contracts of service including
termination of the contract. In addition to this, the University shall not discriminate directly
or indirectly against an employee on grounds of HIV status. In compliance with Section 46
(g) no Kenyatta University employee shall be dismissed or submitted to disciplinary penalty
on the basis of HIV.
a.
The Labour Relations Act No. 14 of 2007
In observance of this Act Kenyatta University shall protect the employee and prospective
employee from discrimination based on their real or perceived HIV status (Part II Section
5a) ensuring equal access to opportunities for the infected and affected in training,
employment, promotions and other employment benefits.
b.
The Labour Institutions Act, No.12 of 2007
Kenyatta university will comply with this Act by providing for workplace interventions
by appropriating the responsibility of providing these services on the employer while the
employee is charged with the responsibility of accessing them (Part V Section 37a).
c.
Work Injury Benefits Act, No. 13 of 2007
Kenyatta University shall abide by Part VII of the Act, section 45 (1) by providing for
workplace equipment and service for first aid to employees in case of accidents. In Section
38 (i), it provides for compensation to employees for work related injuries and diseases
contracted in the course of their employment.
The interpretation of this section provides for post-exposure prophylaxis (PEP) to those
who, in the line of duty, accidentally come into contact with potentially infectious HIV
contaminated material and also sets grounds for reasonable compensation for those who
get infected in this way. In addition, risk and extraneous allowances shall also be paid to
officers in line with existing Government regulations.
All Kenyatta University employees shall be trained on safety steps to be taken following an
accident in order to take appropriate protective action.
KENYATTA UNIVERSITY HIV AND AIDS POLICY
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d.
Occupational Safety and Health Act No 15 of 2007
Kenyatta University shall observe this Act through provision for the safety, health and
welfare of employees and all persons lawfully present at workplaces and for matters
connected therewith. It charges the employers with ensuring a safe and healthy work
environment by identifying all health risks and their associated hazards, and closely
monitoring and managing them.
Kenyatta University shall comply with Section 16 (1) by instituting prohibitions that prevent
employees from engaging in any improper activity or behaviour at the workplace, which
might create or constitute a hazard to that person or any other person. The implication of
this Act, concerning HIV is that Kenyatta University will ensure the safety of the workplace
so that employees are not at risk of HIV infection.
e.
Alcoholic Drinks Control Act, 2010
Kenyatta University shall address the Act in Part VII on education and information (Section
65 – 67) by holding seminars and campaigns geared to addressing the harm reduction
strategies related to alcohol and its role in HIV transmission.
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CHAPTER THREE: GUIDING PRINCIPLES

The Kenyatta University Guiding Principles are in accordance with the Constitution of
Kenya, HIV and AIDS Prevention and Control Act (2006) and other national laws and
regulations, as well as with the Recommendation concerning HIV and AIDS and the World
of Work, 2010 (No. 200), HLM Political Declaration (2011) and the ILO Discrimination
(Employment and Occupation) Convention, 1958 (No. 111). The following Guiding
Principles will form the basis for specific provisions in this Policy:

3.1

Recognition of HIV and AIDS as a workplace issue

Kenyatta University recognizes that HIV and AIDS is a workplace issue and will treat it
like any other condition or illness that may affect employees. Thus, the University shall
integrate HIV and AIDS into core functions and continue to have Kenyatta University
Wellness and Rehabilitation Services Directorate as the structure that will coordinate HIV
and AIDS related activities at Kenyatta University. In pursuance of this, Kenyatta University
Management shall ensure that all infected staff, their spouses and dependants will have the
right to care, treatment and support within the available resources. Similarly, students living
with HIV and AIDS will receive the appropriate care, treatment and support within the
available resources. The University shall set up mechanisms to address the psychosocial,
physical, emotional, and educational needs of the infected and affected members of the
university community.

3.2

Non-discrimination		

Kenyatta University will provide a positive response to people living with HIV, free from
stigmatization. Furthermore, Kenyatta University shall not discriminate against people
seeking employment or those already in employment based on their real or perceived HIV
status.

3.3

Gender Responsiveness

Kenyatta University shall take cognizance of the fact that HIV and AIDS affects and impacts
on women and men, boys and girls differently due to their biological, social, cultural and
economic circumstances. Thus, the policy will be responsive to the different and specific
needs through gender sensitive, responsive and transformative HIV programmes targeting
men, women, boys and girls. This will include the promotion of equal gender relations as
well as generation of gender-disaggregated data.
In addition, Kenyatta University will take measures to reduce the transmission of HIV
and alleviate its impact by ensuring gender equality and the empowerment of women as
well as ensuring actions to prevent and prohibit sexual harassment, abuse, exploitation and
violence within its campuses. The University shall treat involvement in any of these vices
as gross misconduct and where proven, shall lead to disciplinary action as stipulated in
existing university policies.
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3.4

Safe and Healthy Work Environment

Kenyatta University shall endeavour to promote a safe and healthy working environment
which is critical for optimal health, wellbeing and productivity of all workers there in.
Kenyatta University management will take the responsibility of minimizing the risk of
HIV transmission by adopting appropriate Universal Infection Standard Precautions at
the institution where appropriate. These will include promotion of hand hygiene, proper
personal protective equipment (gloves, gowns and face shields), prevention of needle prick
injuries, respiratory hygiene and cough etiquette, environmental cleaning, proper handling
of soiled linens, proper waste disposal and handling of soiled patient care equipment.

3.5

Social Dialogue		
Kenyatta University Wellness and Rehabilitation Services Board shall encourage
consultation that is critical for successful implementation of workplace HIV programmes
between the management and employees with a view to building of trust, enhancing cooperation, willingness to engage in dialogue and common purpose
This social dialogue will be cultivated through communication, open discussions with
the aim of promoting wellness in HIV related matters. In addition, engagement in social
dialogue will ensure that every person accesses relevant and factual HIV and AIDS
information, knowledge and skills that are appropriate to their social context

3.6

HIV Testing or Screening and Fair Labour Practices

In Kenyatta University, HIV testing or screening will not be a requirement for recruitment,
appointment, continuation of employment or promotion and no employee shall be
compelled to undergo an HIV test for any of the above reasons. However, Kenyatta
University will promote and facilitate access to voluntary confidential HIV testing for all
employees in line with the HIV and AIDS Prevention and Control Act 2006.
Kenyatta University is committed to observing the right to fair labour practices for all
persons in recruitment, appointment and continued enjoyment of employment, promotion,
training and any other workplace benefits. Real or perceived HIV status shall not be a cause
for termination of employment. All employees with HIV-related illness shall be allowed
to work for as long as they are fit to work, with reasonable accommodation if needed, to
enable them to carry out the tasks of their job.
		
When an individual’s condition progresses and he/she becomes unable to perform their
current job, alternative work arrangements shall be considered to allow them to remain
in employment for as long as possible. The employee with morbidity occasioned by HIV
status shall be encouraged to consider voluntary retirement for the employee’s own benefit
and Kenyatta University management shall observe all the procedural safeguards required
in the circumstances in line with prevailing Service Regulations.
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3.7

Confidentiality		
Kenyatta University management shall not force anyone to reveal their HIV status, nor
access personal data relating to an employee’s HIV status. The University shall observe the
rules of confidentiality enshrined in the following legislations:
i.
Existing laws such as HIV and AIDS Prevention and Control Act 2006
ii.
International Labour Organisation (ILO) Code of Practice on HIV and AIDS
iii.
Medical Ethics, ILO Code of Practice on the Protection of Workers’ Personal
Data (1997)
In pursuance of this Kenyatta University Management shall not impose compulsory HIV
testing as a requirement for appointments, student admission, or continued training and
promotion. The University will observe strict confidentiality about the HIV status of an
employee or student. Voluntary disclosure by staff or students will be encouraged within
a supportive environment that upholds confidentiality and non-discrimination. No person
may disclose information relating to the HIV status of another person without his/her
verifiable consent, or in special circumstances, by members of his/her immediate family.
The University will not require to learn the HIV status of an individual unless on medical
grounds.

3.8

Prevention of New HIV Infections

Kenyatta University management is aware that HIV infection is preventable through
creation of comprehensive HIV and AIDS knowledge, behaviour change, treatment
and creation of a stigma-free and non-discriminatory environment. In line with this, the
University through the Directorate of Wellness and Rehabilitation Services shall put in
place vibrant HIV prevention programmes targeting staff, their immediate family members
and students in line with the Kenya AIDS Strategic Framework 2014/15-2018/19.

3.9 Treatment, Care and Support for Employees Living with HIV
and AIDS

Kenyatta University shall engage in HIV treatment, care and support for the employees
living with HIV due to the awareness that prevention without treatment is only partially
effective. Positive dignity and health programmes and HIV treatment is a more holistic
and effective approach. Kenyatta University shall facilitate employees’ access to affordable
treatment, care and support services and related employees assistance programmes through
medical insurance, referrals and other viable options. In addition, the University shall put
in place measures to redeploy employees with HIV-related illnesses to work reasonably
adapted to their abilities, to find other work through training, or to facilitate their return to
work, taking into consideration the relevant national and international labour instruments.
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3.10

Forging Strategic Partnerships

Kenyatta University, through the Directorate of Wellness and Rehabilitation Services, shall
forge and sustain strategic partnerships, networks and collaborations with the relevant
service providers for effective HIV and AIDS programming and service delivery.

3.11 Meaningful Involvement of People Living with HIV and AIDS
(MIPA)		

Kenyatta University management shall ensure meaningful involvement of people living
with HIV in decision-making, formulation and implementation of HIV and AIDS policies
and programmes through the Directorate of Wellness and Rehabilitation Services. People
living with HIV and AIDS (PLWHA) will be involved in creating awareness in various HIV
issues like positive living, treatment adherence and psychosocial support.
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CHAPTER FOUR:
OPERATIONAL
IMPLEMENTATION FRAMEWORK
4.0 Overview

PRINCIPLES

AND

Kenyatta University will coordinate, monitor and evaluate the implementation of this
policy within the University. Wellness and Rehabilitation Services Directorate shall develop
programmes and guidelines for effective and efficient management of HIV and AIDS
related issues at the University, thus ensuring creation of a culture of HIV prevention at
the University.

4.1 Operational Guidelines

Kenyatta University management recognizes that human resource is the most important
factor of production in any organization. The success or failure of an organization depends
largely on its human resources and therefore, the University will always examine the issues
that affect it such as HIV and AIDS. The University, through the Directorate of Wellness
and Rehabilitation Services, will take the obligation to address the issues posed by HIV
and AIDS on the work force both at organizational and individual levels very seriously.
The Wellness and Rehabilitation Services Directorate shall advise the Human Resource
Management on aspects at Kenyatta University as follows:

4.1.1

Recruitment and Promotion

Kenyatta University management shall not use real or perceived HIV status as a basis
for discrimination preventing the recruitment, appointment, deployment, promotion,
continued employment or pursuit of equal opportunities in the University. However, while
fulfilling the requirement that all newly appointed persons undergo a medical examination
for purposes of deployment, the provisions of the relevant legislations on medical
examination shall apply.

4.1.2

Sick Leave		
Kenyatta University Management shall provide for sick leave as stipulated in the relevant
service regulations. However, the University will consider additional sick leave days for
employees living with HIV as part of reasonable accommodation.
4.1.3

Working Hours		
Official working hours will continue to apply for all Kenyatta University employees,
as stipulated in the relevant service regulations. However, the University shall apply a
reasonable accommodation in the form of flexible working hours for employees infected
or affected by HIV based on voluntary confidential disclosure and the recommendation
of qualified medical practitioner. The University shall keep the employees’ voluntary
disclosure of HIV status strictly confidential.

KENYATTA UNIVERSITY HIV AND AIDS POLICY
18

4.1.4

Guidance and Counselling Services

4.1.5

Medical Benefits

Kenyatta University management recognizes the psychological challenges facing the
employees, their dependants and students living with HIV. In view of this, guidance and
counselling services introduced in 2006 and followed by the development of the Public
Service Guidance and Counselling Policy (PSGCP), will be provided on a need-to basis.
The Directorate of Wellness and Rehabilitation Services will ensure that these services are
provided at Kenyatta University as stipulated in the relevant service regulations to support
the prevention and management of HIV in Kenyatta University.
Kenyatta University has established a comprehensive care centre to provide medical care
for the employee, their spouse and dependent children. The normal provision of medical
care will continue to apply to Kenyatta University employees. The University employees
living with HIV shall enjoy the benefits of medical insurance like any other Kenyatta
University worker.

4.1.6 Work Performance, Reasonable Accommodation and Relief
Services

Kenyatta University Management shall take measures to give reasonable accommodation
to employees infected and affected by HIV. Where an employee is temporarily unable to
perform their current job due to ill health or care-giving responsibilities for an immediate
family member, relief services, alternative work arrangements, time off for medical
appointments, flexible working hours and extended sick leaves shall be provided as advised
by the Kenyatta University Directorate of Health Services. The intention is to allow the
People Living with HIV to work for as long as it is possible.

4.1.7

Housing and Accommodation		
All Kenyatta University employees, regardless of their HIV status, are eligible for house
allowance applicable to their grades as stipulated in service regulations and in University
Circulars issued from time to time. All Kenyatta University employees will be eligible to
benefit from Kenyatta University housing schemes regardless of their HIV status.
4.1.8

Training and Development

Kenyatta University policy on training shall apply to all employees. In addition, the
University through the Wellness and Rehabilitation Services shall strive to:
a.
Educate and sensitize all Kenyatta University employees on HIV and AIDS
related issues;
b.
Monitor and evaluate human resources dynamics so that there is adequate
supply of appropriate skills and competencies to meet service delivery needs;
c.
Mainstream HIV and AIDS in all training programmes curricula and undertake
regular reviews to respond to the dynamics of HIV and AIDS; and
d.
Ensure integration of HIV and AIDS-related training in institutional training
plans and projections.
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4.1.9

Occupational Safety and Health

Kenyatta University shall ensure that the work environment is safe and healthy and thus
will take measures to ensure that occupational health and safety workplace mechanisms
are provided for in accordance with relevant standards. These will include Universal
precautions, accident and hazard prevention measures, work practice controls, personal
protective equipment, and environmental control measures, to minimize the risk of
contracting HIV.
Kenyatta University will take measures to ensure that prevention, safety and health are
provided for in accordance with relevant standards. Concrete steps will be taken to minimize
occupational HIV infection, appropriate first aid equipment will be readily available to
deal with spilt blood or any other body fluids and staff shall be trained on safety steps
to be taken following an accident. Occupational health and safety services and workplace
mechanisms including post exposure prophylaxis shall address HIV and AIDS. However,
the presence of a person living with HIV shall not be considered a workplace hazard.
All authorised officers shall maintain healthy and safe working environments for Kenyatta
University employees, and all employees shall ensure safety to themselves and others when
performing duties.

4.1.10

Retirement on Medical Grounds

4.1.11

Terminal Benefits

4.1.12

Testing, Confidentiality and Disclosure

Kenyatta University shall observe the service regulations on retirement on medical grounds
and shall continue to apply. Where an employee is medically unfit to continue working,
Kenyatta University Management will hasten the process of retirement for the benefit of
the employee and with due regard to the relevant service regulations.
The service regulations on payment of terminal benefits shall continue to apply. Kenyatta
University shall facilitate speedy processing and updating of records on terminal benefits
and both the University and employees shall ensure regular updating of records indicating
the next of kin.

Kenyatta University will not impose HIV testing as a prerequisite for recruitment, access
to training and promotion. However, the University will promote and facilitate access to
voluntary confidential HIV testing for all employees and students. All HIV Counselling
and Testing (HTC) programmes shall be in line with the HIV and AIDS Prevention Act
2006.
HIV and AIDS is a complex and sensitive issue and disclosure of HIV status shall be on
a voluntary basis. Such disclosure of HIV status shall be handled in a discreet, private and
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confidential manner and in line with the prevailing legislation. However, employees shall be
encouraged to be open about their HIV status and the University shall endeavour to create
a work environment in which they will feel safe to disclose their HIV status.
Kenyatta University shall not take responsibility for personal disclosure to other members
of the public and employees shall not draw unnecessary inferences on perceived or
suspected HIV status of colleagues.

4.1.13

Stigma, Discrimination and Rights

Kenyatta University Management understands that stigma and discrimination undermines
employees’ and students’ welfare, safe healthy work/learning environment and HIV
prevention efforts, which depend on openness, trust and respect for basic rights.
Consequently, University employees and students living with HIV shall be protected
against stigma, discrimination, victimisation or harassment.
Kenyatta University shall take the initiative to sensitize all employees and students against
discrimination against another worker/student on the basis of actual, perceived or
suspected HIV status. Employees and students shall not refuse to work/learn or interact
with fellow colleagues on basis of their actual, perceived or suspected HIV status and
such refusal shall constitute an offense. Service regulations on disciplinary and grievance
procedures shall apply equally to all employees and students except for where reasonable
accommodation is required.

4.1.14

Grievances, Concerns, and Recourse

Kenyatta University management shall ensure that all Deans, Chairmen, Directors,
Managers and Section heads establish and maintain communication channels and forums
for employees/students to raise grievances and concerns. The University through Wellness
and Rehabilitation services (WRS) shall put in place accessible mechanisms for dispute
resolution for redress where employees’/students’ rights are violated as provided for in this
Policy. In addition, the University shall institute disciplinary action against any employee/
student who violates the provisions of this Policy.

4.1.15 Interventions for Prevention of HIV and AIDS

This section seeks to align the policy to the Maisha Performance Contract Guidelines
for MCDAs and Maisha Certification System, which contains the proposed interventions
for workplace HIV and AIDS. In pursuance of this Kenyatta University shall do the
following:		
a.
Adopt and implement the workplace policy on HIV and AIDS;
b.
Support male and female condom promotion, distribution and training on use
and disposal;
c.
Create comprehensive HIV and AIDS knowledge among employees, their
immediate family members and students including peer education and 		
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establish functional Maisha shelves in institutional resource centres at 		
the workplace. This will include education and training on the 			
modes of HIV transmission, the use of condoms and on the 			
importance of confidentiality and maintaining a stigma and discrimination free
workplace to support a culture of HIV prevention;
d.
Conduct a baseline survey on staff knowledge level of HIV and AIDS and
implement the survey recommendations;
e.
Facilitate access to HIV Testing Counselling services for employees, their 		
immediate family members and students;
f.
Sensitize staff and students to reduce stigma and discrimination towards people
living with HIV;
g.
Promote HIV treatment literacy and positive health and dignity at the workplace;
h.
Put in place non-discriminatory workplace benefits such as medical insurance /
or NHIF cover for all employees and students;
i.
Ensure referrals for facility based HIV services such as Post Exposure 		
Prophylaxis, Voluntary Medical Male Circumcision, Antiretroviral therapy,
Prevention of Mother to Child Transmission of HIV, and HIV Counselling and
Testing for Kenyatta University employees and students;
j.
Create linkages for employees’ and students’ wellness and psychosocial 		
assistance
for HIV and AIDS including glucose, cholesterol, blood
pressure and BMI checks, gender based violence (GBV), nutrition, physical
exercise, post-traumatic stress disorders, alcohol and drug abuse (ADA) and
other
addictive behaviours;
k.
Put in place non-discriminatory mechanisms on gender equality, empowerment
of women and prohibition of gender based violence at Kenyatta University;
l.
Ensure utilization of Kenyatta University corporate mandates through Wellness
and Rehabilitation Services (WRS) to influence HIV and AIDS policies and
programmes;
m.
Strengthen Kenyatta University health facilities, where available to provide
comprehensive HIV services through integration of related services.
		

4.2

Minimum Internal Requirements

Kenyatta University shall actualize the implementation of the HIV and AIDS prevention
interventions in 6.2 which is anchored on the following Minimum Internal Requirements
(MIR) to be put in place:
a.
Provision of employees’ and students’ education and training on modes of
transmission and measures to prevent exposure and infection including personal
protective equipment and post-exposure prophylaxis where required;
b.
AIDS Control Unit Board constituted and operational with at least 5 members
and with 40% membership drawn from senior and middle level management;
c.
Establish/ reconstitute and operationalize HIV & AIDS Control Unit with 40%
of the membership drawn from the senior and middle levels;
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d.

f.

Annual work plans for the implementation of HIV and AIDS interventions in
6.2 targeting staff, their immediate family members and students developed and
submitted to NACC at the beginning of each Financial Year;
Allocate a budget for the HIV activities targeting staff, their family members
and students;
Submit quarterly reports to NACC using online reporting tools.

4.3

Implementation Framework

e.

Kenyatta University, through Wellness and Rehabilitation Services, shall make provision
for the participation of employees and students in designing, implementing, monitoring
and evaluating the Policy. This inclusion will ensure that the University addresses the needs
and concerns of employees and students fully in order to help create a culture of HIV
prevention at the University.
The ultimate responsibility for the implementation of the policy lies with the ViceChancellor
i.
The Wellness and Rehabilitation Services will be headed by a Director, and
supported by an Advisory Board, and shall be responsible to the VC.
ii.
Kenyatta University shall facilitate capacity-building initiatives for the Wellness
and Rehabilitation Services staff for effective implementation of this policy
iii.
The Wellness and Rehabilitation Services will mobilize and manage resources
for the implementation of the policy
iv.
The Wellness and Rehabilitation Services shall design, coordinate, implement,
manage and monitor the process of implementation of HIV and AIDs 		
programmes in line with the current Kenya AIDS Strategic Framework (KASF)
and the University Strategic plan
v.
The Wellness and Rehabilitation Services will promote collaborations, 		
partnerships and networks with key stakeholders to ensure advocacy 		
and implementation of HIV and AIDS activities are mainstreamed into core
University functions
vi.
The Wellness and Rehabilitation Services will provide quarterly reports to 		
National AIDS Control Council (NACC) using the sectoral HIV mainstreaming
and reporting tool
vii.
The WRS shall integrate strategies and mechanisms for monitoring and 		
evaluating the quality and quantity of programmes, responses to 		
intervention, and efficiency of utilization.

KENYATTA UNIVERSITY HIV AND AIDS POLICY
23

4.3.1

AIDS CONTROL UNIT

FRAMEWORKWELLNESS AND REHABILITATION WELLNESS SERVICES
ORGANOGRAM

DEPUTY VICE-CHANCELLOR
(ADMINISTRATION)

WRS DIRECTOR

WELLNESS BOARD

VCT COUNSELLORS

PSYCHOLOGICAL
COUNSELLORS

ADMIN ASSISTANTS

RECEPTIONIST

SECRETARY

CLEANER/MESSAGER

WELLNESS AND REHABILITATION WELLNESS SERVICES ORGANOGRAM
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The Vice-Chancellor shall be the officer responsible for implementing the HIV and
AIDS policy within Kenyatta University

4.3.2

Deputy Vice Chancellor (Administration)

The Deputy Vice-Chancellor (Administration) shall:
i.
Facilitate the development, adoption, implementation and review of the
Kenyatta University HIV and AIDS workplace policy;
ii.
Ensure that the Wellness and Rehabilitation Directorate that is tasked with
HIV and AIDS related matters is properly constituted and strengthened to
support the implementation of this policy;
iii.
Advise Human Resource through WRS Director on aspects required to
implement this policy;
iv.
Ensure HIV and AIDS workplace policy is integrated into the University
human resource policies and quality assurance programmes;
v.
Submit reports to NACC in line with the Public Sector Guidelines;
vi.
Provide high level leadership and support for the implementation of this
policy;
vii.
Provide budgetary allocations and put in place structures to facilitate the
implementation of this Policy;
viii.
Take immediate and appropriate corrective action to address violation of the
provisions of this policy.

4.3.3 Members of Management, Deans, Directors, Chairmen, Section
Heads and Managers
In Kenyatta University, the members of management, College Principals, Deans,
Heads of Directorates, Departments, Sections and units shall be responsible for, and
committed to, responding to HIV and AIDS at the University. Further to this, they
shall:		
i.
Support the implementation of this policy including integration of its imple
mentation in their relevant departmental activities;
ii.
Show leadership as part of the national campaign to address HIV and AIDS;
iii.
Be educated and informed about HIV and AIDS and continuously support
dissemination of information about HIV and AIDS to all employees, their
dependants and students;
iv.
Mainstream HIV and AIDS workplace issues in their respective Strategic
Plans and other operational documents;
v.
Facilitate the development of the appropriate capacities to respond to HIV
issues at the workplace.

4.3.4 Kenyatta University Wellness and Rehabilitation Services Directorate
The Kenyatta University Wellness and Rehabilitation Services Directorate (WRS)
shall:
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i.
ii.
iii.
iv.

Ensure that this policy on HIV and AIDS is domesticated, implemented and
reviewed regularly
Coordinate the implementation of this Policy in Kenyatta University
Monitor and evaluate the implementation of this Policy
Prepare annual work plans and quarterly reports on the implementation of
this Policy to the Vice-Chancellor for onward submission to NACC as stipu
lated in the Performance Contract Guidelines

4.3.5

Employees

4.3.6

National AIDS Control Council

4.4

Monitoring and Evaluation,

Kenyatta University shall ensure that staff members, their families and students
receive continuous sensitization on HIV and AIDS in matters of protecting self, their
families and others from HIV infections and impact of HIV and AIDS. Kenyatta
University employees shall be obligated to comply with this Policy. In addition, all
employees are encouraged to:		
i.
Actively participate and support all Kenyatta University HIV and AIDS
activities;
ii.
Know their HIV status and act responsibly;
iii.
Maintain their preferred level of disclosure when HIV positive; and
iv.
Consider voluntary confidential disclosure of his or her HIV status in the
context of a request for a workplace reasonable accommodation;
v.
Report to Kenyatta University Wellness and Rehabilitation Services any
matter considered to be unfair treatment based on ones’ HIV status as de
scribed in this Policy.
In respect to this Policy, the NACC is responsible for:
i.
Effective strategic direction and policy leadership for the response
ii.
Provision of technical support and enhanced capacities for the 			
implementation of this policy
iii.
Evaluate and certify the University in line with public sector guidelines
iv.
Receive the University Wellness and Rehabilitation Services annual work
plans and quarterly reports from the University, and provide timely feedback

Kenyatta University shall monitor the implementation of this Policy on an annual
basis using both primary and secondary data collection and record keeping tools.
The University shall generate and maintain a database of information on the
implementation of this policy including undertaking knowledge, attitudes, behaviours
and practices baseline surveys to establish data, regular risks, vulnerabilities and
impact for evidence-based programming. Kenyatta University shall conduct all
HIV and AIDS related surveys in line with prevailing regulations on research
methodologies and ethical considerations.
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4.5

Policy Review

Kenyatta University shall review this policy in view of the dynamic nature of the
epidemic, to reflect the emerging issues in the multi-sectoral response to HIV and
AIDS in Kenya. The policy will be reviewed after every five years or as need may
arise to ensure it remains relevant to the needs of the users and in line with the
University’s Strategic Plan, Kenya AIDS Strategic Framework and Sector HIV Plan.

4.6

Accountability and Compliance		
Kenyatta University shall submit online quarterly reports to NACC. Kenyatta
University shall ensure accountability of this policy through the Government
performance contracting mechanism.
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Task Team
S/No. Name

Position

1
2
3
4
5
6
7
8
9

Dr. Tabitha Wang’eri

Director, WRS

Dr. Isaac Mwanzo

WRS Board Chair

Prof. Ruth Wanjau

Board Member

Dr. Charles Magoma

Board Member

Dr. MbuguaWa Mungai

Board Member

Dr. Beatrice Kathungu

Board member

Dr. Martin Waweru

Board Member

Ms. Veronica Gitau

Board Member

Rev. Esther Wainaina

Board member

KENYATTA UNIVERSITY HIV AND AIDS POLICY
28

KENYATTA UNIVERSITY HIV AND AIDS POLICY
29

KENYATTA UNIVERSITY HIV AND AIDS POLICY
30

KENYATTA UNIVERSITY HIV AND AIDS POLICY
31

